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Associated Builders and Contractors Golden Gate Chapter is the preeminent construction trade association
providing value to ALL segments of business involved in the commercial and industrial construction industry in
Northern California.

Value Provided to General and Sub Contractor Members:

* Fights daily to protect the merit shop environment by defeating PLA threats to public agencies throughout
the state of California. Protects the right for non-union contractors to bid and win work on a local, state
and national level.

* Access to state and federally approved apprenticeship programs and compliance assistance to meet
contractors needs in performing prevailing wage work.

* Monthly opportunities to train contractor workforces in a state-of-the-art facility as well as on the job site.
Programs and training areas include safety, craft training & state electrical trainee, continuing education
certification for state mandated trades, management and leadership training, supervisory field and
foremanship training, as well as business development.

* Certification and recognition programs resulting in business development and showcase opportunities.
These include the STEP (Safety Training Evaluation Program), AQC (Accredited Quality Contractor),
Excellence in Construction Awards, as well as the newly recognized program for Certified Green
Contractors in the industry.

* Business discounts and volume purchase opportunities. ABC works hard to use the power of 25,000
members nationwide to arrange business discount programs with fleet service providers as well as
office/material supplies and other business services.

* National and local referral service through http://www.findcontractors.com as well as local contacts in the
chapter office.

* Access to competitive group health plans, pension plans and benefits programs.

* State and federal lobbying programs that monitor and work for or against legislation that may impact the
construction industry.

* Legal assistance and training on various topics including Dual Gates & Picketing, Employee Free Choice
Act and Public Works & Prevailing Wage.

Value Provided to Supplier and Associate Members:

* A voice for free enterprise and defense of the merit shop, ABC works to assure your clients have the ability
to bid and secure work. Thus keeping opportunities open for your merit shop clients in the construction
industry.

*Access to business development and interfacing opportunities. Getting involved is KEY to making new
relationships and forming strategic business partnerships. ABC offers opportunities to participate in various
committees and events, familiarizing Associates and Suppliers with the various high quality contractor
members active in the Golden Gate Chapter and the nation.

* Opportunities to train workforce and management teams in safety, leadership development, and general
business skills.

* Business discounts and volume purchase opportunities. ABC works hard to use the power of 25,000
members nationwide to arrange business discount programs with fleet services.

* National and local referral service through http://www.findcontractors.com as well as local contacts in the
chapter office.

www.abcggc.org
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ABC Golden Gate Chapter (ABC-GGC) is pleased to provide a Year in Review highlighting major accomplishments in 2009.

e ABC-GGC's Apprenticeship program registered approximately 130 new apprentices to help members currently involved in public
works with apprentice needs. And graduated 65 Apprentices in 2009 (our largest graduating class to date!), many of whom
continue to work with the member companies who trained them.

e Finished a state-of-the art computer lab at ABC-GGC's training facility, where apprentices and members will be able to participate
in a variety of classes including estimating, safety courses, code prep programs, and many more.

e  More Members, More Clout is ABC-GGC’s motto. With a successful Membership Drive in March, an 84% retention rate for 2009,
and over 100 new members joining since January, ABC’s voice is even louder fighting for the Merit Shop.

e ABC-GGC hosted five member orientations around the region educating new members and prospects on the value and benefits
of being an ABC member.

e ABC launched the new Verizon Wireless member benefit, saving contractors thousands of dollars on wireless services each year.

e ABC-GGC launched a bi-weekly eNewsletter (Merit Shop Talk), Facebook, and YouTube pages in order to keep members updated
on industry news, special announcements, upcoming events, and more.

e More than 100 contractors and association representatives gained a strategic advantage on fighting Project Labor Agreements
at the California Strategic Planning Conference featuring nationally-recognized pollster and message expert Dr. Frank Luntz, who
helped ABC create a clearer message.

e  With ABC-GGC members’ help, Mendocino-Lake Community College District defeated a Project Labor Agreement (PLA) on a
$45M Measure W Construction Bond.

e ABC-GGC lead a successful effort to eliminate discriminatory, double-standard union language from Stockton Local Hire
Ordinance.

e ABC-GGC was instrumental in educating the Palo Alto City about their prevailing wage exemption - alerting local community
non-profit groups about potential impacts to their public-private partnerships. The policy and services committee voted 3-0 to
table any changes to the city's prevailing wage for one year.

e ABC-GGC received a National Excellence Award for its Profiles of Construction Heroes Ad Campaign in Santa Cruz to successfully
remove the Project Labor Agreement (PLA) threat on the La Bahia Hotel project ensuring Merit Shop companies the right to work.

e ABC-GGC was instrumental in a Merit Shop Initial Victory which saved fair and open competition for 255 MW Power Plant in Lodi.

e Almost 400 construction personnel were trained at ABC-GGC in: CPR/Medic First Aid; OSHA 10; Confined Space, Trenching and
Excavation; Arc Blast; Ladder Safety/Fall Protection; Lock Out/Tag Out; Forklift Safety, Scissor Lift Training, and 3-Day
Construction Boot Camp.

e Twenty Four ABC Member firms were awarded the S.T.E.P. (Safety Training and Evaluation Process) Award. Demonstrating ABC
Contractors are some of the most safety conscious in the industry.

e Over 200 member companies gained a competitive advantage through ABC’s Webinar programs on the Employee Free Choice
Act; Strategic Staffing in Today’s Economy; The State of the Labor Unions; Business Succession Plans; Changes in Prevailing Wage
Laws and other timely topics.

e The Golden Gate Chapter continues to be the expert in Public Works Compliance and Prevailing Wage. In 2009, staff trained
more than 300 construction company employees in public works compliance, and our Prevailing Wage Seminars were attended
by over 125 personnel. New this year was our “Prevailing Wage Hands On Seminar” which had attendees fill out Certified Payroll
Records and learn how to spot errors and fraud.

e ABC-GGC launched its assessment program certified by the National Center for Construction Education and Research (NCCER).
Contractors are able to utilize the assessment testing process to qualify workers and certify journeypersons for over 40 trades.

e ABC-GGCimplemented a Green Build 101 class to educate members on the Green Construction movement and prepare them
for the Leadership in Energy and Environmental Design (LEED) Exam.

e ABC launched a new Green Certification Program which is designed to document the Merit shop contractor community’s effort to
develop a sustainable workplace environment both on and off the jobsite.

e The newly launched ABC website www.greenconstructionatwork.com is a comprehensive member resource for everything
Green.

e Seven Member Mixers were hosted by various contractors throughout our market offering members an opportunity to network.
We also hosted our annual Open House and Board Installation in January at the ABC Training Facility in Livermore.

e ABC-GGC is offering new HSAs (Health Savings Accounts) for member firms to give them better options for containing costs.

e ABC-GGC's efforts were successful in the El Dorado Irrigation District decision not to move forward with a Local Hiring
Preference because of a concern it may contain discriminatory language.

ABC Golden Gate Chapter
www.abcggc.org e info@abc-ggc.org e (925) 474-1300
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“Employee Free Choice Act”

Nothing “Free” About the Employee Free Choice Act

Organized labor, along with the vast majority of Democrats in Congress, have made the so-called
Employee Free Choice Act (EFCA), or “card check”, a top priority. This legislation would give organized
labor an unfair advantage in union organizing at the expense of both employees and employers. This
week, the United States Congress introduced the Employee Free Choice Act Legislation, also

known as EFCA or “Card Check Legislation.” President-Elect Obama has promised to sign this bill into
law.

About the Employee Free Choice Act

< The misnamed Employee Free Choice Act, or “card check,” would strip away the right of
140 million U.S. workers to a federally supervised private-ballot election when deciding
whether or not to unionize.

e Under the proposed card check system, union organizers would only have to gather
signed authorization cards from a majority of the workers to claim union
representation. Without the private ballot, workers who were intimidated or coerced into signing
authorization cards would not have the ability to change their vote in private. The workers’ votes
are made public to the employer, union organizers and coworkers. There is no private-ballot
election. There is no free choice.

« All workers, in every industry, deserve the fundamental American right to a federally
supervised private-ballot election. This right is guaranteed when they vote in political
elections; there is no reason why they should surrender this right in the workplace.

ABC has developed a strategic resource guide for its members to help protect their businesses
from “EFCA”

Following the advice in this strategy guide is the first of many steps your company will need to take to
prepare for a new economic and political environment in our country. There are certain companies that
are more susceptible to a union organizing campaign than others. Are your employees vulnerable to
being fooled by a clever union official into signing union authorization cards? Is your company run in
such a way that your employees would be quick to sign union authorization cards to resolve perceived
injustices in the workplace? If so, this is the time to take action, before the Employee Free Choice Act
becomes law.

There are two strategies you need to adopt in order to protect your company from the Employee Free
Choice Act. Each involves training. If you follow both of these strategies, it will be difficult for union
officials to infiltrate your company and get your employees to sign the union authorization cards.

(1) Making sure your employees — including supervisors — aren’t being tricked by phony claims about
the cards

(2) Maintaining a positive working relationship with your supervisors and employees.

For more information about EFCA, visit:
http://www.abc.org/cardcheck
http://thetruthaboutEFCA.com
http://www.youtube.com/FreeEnterpriseAll
http://www.twitter.com/noefca
http://www.myprivateballot.com
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seceatie Annual $400.00 Subscribing Employer Fee

Golden Gate Chapter

The state of California makes it difficult to do business as a construction firm in the public works
arena. Your ABC chapter has spent time and resources to provide an approved apprenticeship
training program and well trained staff in order to assist our members in compliance of the
required regulations.

Not all of our ABC Chapter members compete in the public works arena. For those members that
do, we have learned it takes additional staff and resources and that has resulted in a small annual
fee assessment for those with an active agreement to train apprentices. As a member of our
association we feel it is important to explain the basis for this fee and clarify any questions or
misconceptions that may exist.

- Members with an active agreement to train will be assessed the annual $400.00 fee prior
to the dispatch of any apprentices.

e The burdensome process that exists under the DAS and state of California requires much
more paper processing and data collection that protects our programs and you as the end
user of these services.

e Members with active agreements to train have access to a well trained staff who are able
to assist in areas such as:

0 Apprentice wage rates and proper pay calculations
o0 Contributions and benefits payments
o Determination of ratio and need to apply apprentices to a particular project

We look forward to providing the best member value possible for our members who compete in
the public works arena. We are pleased that ABC GGC has been able to help members save
thousands of dollars in attorney fees and NLRB charges because of the service and quality of our
programs.

If you have additional questions or concerns with the subscribing employer fee please feel free to
contact Anne Quick, John Robinson, or Toby Cummings at the ABC office.

Associated Builders and Contractors Golden Gate Chapter
4577 Las Positas Road, Unit C e Livermore, CA 94551
www.abcggc.org e info@abc-ggc.org e (925) 474-1300
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